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(1) snét F (Current Ratio)
(2) & d v F (Quick Ratio )
(3) ¥i&F £ % #& 5 (Working Capital Turnover Rate)

(4) Jqcre 2 ix 8 % (Receivables Turnover Ratio )
(5) % f @& F (Inventory Turnover Ratio)
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(1) 3] (planning)
(2) a5+ 3|45 % (chrisma leadship)
(3) = T 1% (Equity Theory)
(4) &% 4] 5 (learning organization )



